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Introduction 

Business ethics are a reflection of the values that are underlying in society and how those 

values are lived out by society over time. This experience is often reflected in language, religious 

traditions, thinking modes, and cultures. Businesses that have globalized activities should meet 

the ethical requirements that they provide for laborers equally in all nations since they are all 

humans. This was not the case in Nike. Nike is a renowned sportswear company. You can notice 

Nike products in almost every part of the world. For meeting the huge demand for their products, 

they require a lot of labor from inside and out of the country. Nike has had numerous ethical 

cases in which the complaints involved the livelihoods of their workers in other countries (St. 

Clair, 2018). It was found that Nike's laborers in Indonesia were poverty-stricken and had poor 

living environments with overflowing septic systems, and these are Nike's workers quarters 

(TeamSweat, 2011). This raises the question of whether companies that manufacture their 

products in countries like India and China for cheap labor have an obligation to keep the same 

standards they keep in first world countries. 

As leading sportswear manufacture, Nike should enforce strong ethics on all of its 

establishments to create a standard for smaller competitors to emulate. Instead, it thrives on a 

multi-billion dollar a year industry and supports front runners like Derrick Jeter or Michael 

Jordan with sports endorsements of 100+ million per contract, while it pays its factory workers 

less than four dollars an hour to produce a high-quality shoe, or sporting garments that sell for 

hundreds.  Nike Headquarters should be forced to  match minimum wages for all its factory 

workers, in whatever location it is based in. At least then their employees can have a way better 

lifestyle and be happy actually to go to work for them. Nike is a United States-based company 

and as such, it should treat all of its employees with dignity and fairness, not as underpaid 
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servants. This calls into question the ethical code of the company. Do they care about their 

employees? Or, do they want to make the most money they can and sacrifice everything else 

surrounding that? What about health care? Do the people of Indonesia not deserve coverage after 

working around hot glue and melting rubber? Nike owes it to its employees to help clean up the 

environment and get rid of the trash surrounding living areas, and not by burning it and putting 

more children’s lives at risk (Mintz, 2012).  

Globalization is surrounded by debates on workers’ rights and trade. Workers' proponents 

argue that strict labor standards should be held between trading nations. Laborers should be 

protected from forced laborers and should have their basic human rights protected. Foreign 

nations should be required to meet human rights that are fundamental for workers, for them to 

access the world's richest and largest markets. Companies like Nike are morally obliged to have 

labor standards for the whole company, not just some parts in developed countries. A trading 

partner that does not protect its workers may have an unfair advantage over the competitors. 

Additionally, standards like "the eight-hour workday" are there to protect laborers from working 

long periods, which are unhealthy. Labor standards are human approaches for organizations to 

treat their workers well.  Labor standards should be implemented in countries with free trade 

agreements for the protection of laborers. If these countries observe minimum standards that are 

common, member countries can enforce and offer workers protections. Companies should 

advocate for labor unions and workers’ rights because these labor unions improve worker 

conditions in ways that touch on, community, family, and individual well-being. The western-

style conditions of working should be imposed on all their companies and organizations in 

developing countries.  
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In understanding the influence that culture has on business ethics, it is important that 

concepts of acculturation and enculturation. In culture and business, two major conditions are in 

play. The first one is that businesses are not culturally neutral. They display a western mindset 

with English been used as the money language. The Western mindset insists on competition and 

individualism; therefore, the business is directed to a certain goal and not open-ended. It is 

supported by ownership, property, labor, and rights beliefs. The second one is that the 

relationship between culture and business is complex due to its reflection on the new business 

evolution to generating wealth while maintaining responsibility to the planet and the public 

interest (McCluskey and Freeman, 2017). This view has resulted in economic globalization, 

political changes, economic and legal regulations are followed by companies, and they even go a 

step farther to effect social justice and change. The manufacture-production-marketing-

consumption dominant model is changing according to the demands of an increasing population 

and limited resources. Organizations can no longer maintain bottom-line mentalities. It is 

required to consider business ethics, social sustainability, and responsibility in all its operations 

around the world. Local cultures assume more aggressive roles in determining business 

relationships in their regions. 

Rise of AI 

The rise of AI will have devastating effects for laborers. They will be replaced by 

machines which can do the work they do a lot better and faster together with less production 

cost. This will affect laborers worldwide. With automation already in place in Nike, most 

laborers will lose employment.  AI will make offshoring unnecessary, and the laborers' industries 

in foreign countries will be hit hard. The current wages issue that they have will be multiplied in 

the age of automation due to the loss of jobs. 
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In conclusion, companies and organizations should advocate for labor unions and 

minimum wages in all countries they operate.  Universal standards are necessary for humane 

employment.  For consumers, they can help to advocate for the laborers who provide them with 

products by buying from companies that show concern for their laborers. This will move other 

organizations into better treatment of their workers if people start considering that fact when 

purchasing items. Whereas we cannot blame the consumers for hypocrisy buying since they are 

mostly uninformed of the processes involved for the item to reach them, organizations should 

have universal standards maintaining proper standards which are maintained and enforced by 

governments and markets. 
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