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Introduction 

All institutions strive to attain high degrees of competence, performance, and conduct. To 

do this, they require a well-structured code of ethics and professional conduct principles. The 

principles remind and guide employees on ethical behavior basic principles and the conduct 

standards that are relevant in guiding their thoughts, actions, and decisions while working. The 

education system also has an administrative code of ethics and professional conduct principles to 

ensure the smooth running of the school programs. Florida is famous for being a sunshine state. 

It has beaches, theme parks, and mild weather, making people view it as the place to be. By it 

being a popular destination, people from all over the world make their way to Florida, including 

teachers who are qualified and looking for jobs. The number of certified teaches in Florida is 

well over 300,000. With this significant number, a professional conduct guideline is essential. 

This document addresses the ethical code and professional conduct principles in the Florida 

education system. 

Florida has an administrative code for their education systems. Issues like whether it is 

okay for a student to be punished, or to offer a student you email or phone number, or whether 

hugging a student in the class is okay, are some of the critical questions that teachers have to take 

into consideration because they address ethics and acceptable human behavior. Having a license 

to teach means that you accept to adhere to the professional ethical codes. In Florida, the moral 

codes for education require that every educator values each person's dignity and worth equally. It 

requires that educators be devoted to excellence, Knowledge acquisition, and nurture democratic 

citizenship. For this to be achieved, freedom to teach, learn, and get equal chances for acquiring 

education, must be ensured (Chavez and Doromal, 2018). The primary concern for the educator 

professionally is the student and the student’s development potential. The educator is required to 
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strive for the achievement of educational growth and should seek to practice the best integrity 

and judgment professionally.  In Florida's education department, educators are aware of the 

significance of maintaining confidence and respect for colleagues, parents, students, and other 

community members. According to Florida's code of ethics and professional conduct, educators 

have to strive to maintain the highest system of ethics degree. 

There are disciplinary rules that come with the professional conduct principles of Florida. The 

first one is that if any of the policies are violated, the violator will be subject to suspension or 

revocation of the educator's certificate or other law provided penalties. The principles of conduct 

include an obligation to the student, to the public, and an obligation to the education profession. 

Commitment to the student requires the following;   

a) The educator to make an effort reasonably in protecting the student from learning in 

harmful conditions that are not safe for the student's physical and mental health. 

b) The educator should not deny the student a chance of pursuing learning 

independently. 

c) The educator should not, at any time, deny a student access to class because of having 

different points of view. 

d) The educator shall not unnecessarily embarrass a student or expose them to one. 

e) The educator should not, at any given time, violate the legal rights of the student. 

f) The educator shall not discriminate or harass any student based on color, race, 

religion, age, sex, political beliefs, ethnic or national origin, handicapping condition, 

family, and social background. Additionally, the educator should make an effort to 

ensure that the students are not discriminated against or harassed. 

g) The educator shall not use relationships with students for personal advantage or gain.  
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h) The educator must keep the confidence and secrecy of all personal information 

received within the line of work (Apgar, 2018).  

The educator’s public obligation requires that; 

a) The educator takes reasonable precautions in ensuring that personal views are 

distinguished from those of educational organization 

b) The educator shall not, in any case, misrepresent or distort educational matter facts 

c) The educator should not use the privilege of working for a particular institution for 

personal gains and other requirements 

The educators’ professional obligation includes; 

a)  Maintaining honesty, fairness, and performing the duties that come with the job 

description diligently.  

b) The educator should not distort professional qualifications or withhold information. They 

are not interfering with a colleague's practice of civil and political responsibilities and 

rights. 

c) Shall not participate in actions that are discriminatory or harassing to fellow workmates.  

d) Shall not falsify or make malicious remarks concerning a colleague 

e) They are reporting any allegations of the Florida code of conduct for the education 

department. 

f) Self-reporting for any arrests or charges that are school involved, for example, child 

abuse, possession, and selling of controlled substances within 48 hours. 

g) The educator shall not falsify or misrepresent professional qualifications (Apgar, 2018).  

The principles of conduct mentioned, ensure that the education system runs smoothly and that 

education is administered effectively in all educational institutions in Florida. The principles 
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mentioned above are not exhaustive but are some of the critical principles. Schools are required 

to reinforce these principles in the school rules for more effectiveness. The following are some of 

the school rules that will strengthen ethics codes and laws of conduct. 

1) Structural democracy 

The rule emphasizes having democracy from a structural perspective. The law implies that 

control is being exercised. It means that the "exercise of control" should be carried out so that the 

students who are the future leaders acquire the requirements and needs for the fulfillment of self-

realization. It also helps in safeguarding government democracy, the peoples’ welfare at the 

national, local, and state levels.  

2) Operational democracy 

It gives priority to democracy as a governance form and way of living. It requires that every 

individual is given dignity and treated in assistance to him understanding himself. The 

democratic essence in this context is a spiritual matter, mode of life, and behavior mode. The 

educational administrators' task bearing in mind democracy is to ensure that day to day activities 

are carried out with consideration and adherence to democracy. 

3) Equality in opportunities. 

Among the most critical educational, social objectives is to facilitate a background that enables 

the backward or less privileged individuals and classes to use education to propel them out of 

their current condition. The rules in most Florida schools require the provision of equal 

opportunities to everyone. Educational administration has a critical role in ensuring equality in 

school. 

4) Justice 
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Practicing justice in school requires that every person’s individuality is honored.  Without 

justice, democracy cannot exist. Educational administrators must practice justice and be 

judicious in handling the public, teachers, and students. Uniformity in school rules might not be 

necessarily fair to all because people from a different view might require different rules.  

5) Prudence 

The ability to plan and think about the future is an integral part of formulating school rules and 

the school's governance. Prudence ensures that the quality of education in the school is 

controlled. Quality of education greatly depends on the school acceptance of investing in human 

resources. Prudence ensures that there is no misuse of funds and that money is allocated to 

necessary projects.   

6) Flexibility 

An educational institution should adjust according to the situations and continue to fulfill the 

needs of development and carrying out its day to day to activities. It has to adapt and deal 

differently with human beings who are different. The institutions capacity to react accordingly to 

situations and persons who are different helps the school run effectively 

7) Adaptability 

Every school institution should be able to change and be flexible to a great extent to account for 

stability and uniformity as the main adaptability counterweight. The capacity of the school to 

change as a whole, improve and develop is adaptability. It is essential since the school will be 

able to adapt to different settings and situations. 

8) Stability 

It is the capacity of the organization to safeguard the advantages of an old system while 

incorporating a new order. Stability enables an institution to transition into new systems without 
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having to stop functioning optimally. Stability can be complemented by adaptability and 

flexibility. Stability is the change prudential check. 

9) Honesty 

Every school has honesty among its school rules and regulations. It is essential that all share-

holders practice honesty in all their interactions. Openness ensures that there are trust and mutual 

respect in the institution. The administration, the teachers, the parents, and the staff should 

ensure that they are honest in their dealings for sufficient education experience. 

10) Academic intervention and drop-out prevention. 

All education systems must ensure that children complete education and do not drop out. The 

teachers, parents, and the school administration all have a role to ensure that every child goes 

through the education system. 

Conclusion 

In conclusion, the principles of conduct and ethical codes are essential in the education system. 

They ensure that schools are up and running according to the guidelines provided. Schools must 

have well-documented code of ethics and principles of conduct for them to be successful. 
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