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Gender roles 

a) The progress that is there towards achieving gender equality is unquestionable. However, 

gender roles still persist in society. Some are deeply instilled in almost all institutions. 

There are jobs that are considered for men and others for women. For example, all jobs 

which require manual labor are regarded as for men and women rarely get the posts even 

if they apply, which also hardly ever happens because of the societal gender roles (Triana 

et al., 2019) Men generally do manual management activities in almost all settings with 

women acting as subordinates.  

 

b) Gender roles are predesigned to help the family-run through bounding responsibilities.  In 

the household, the man is the head of the household. The man provides the women 

working out of free choice. Recently, the roles of women have been adjusted to include 

the economic provision. The woman is required to take care of family responsibilities, 

like taking care of children, cooking, and other household chores (Hossien, 2018). The 

man is required to provide, but recently, change in gender roles has brought men 

involvement in household chores like caring for children more intense. 

 

c) The society has predesigned gender roles which people in that society adapt to. If society 

changes, these changes also change gender roles. Traditionally, women and men had 

opposing gender roles. Women were seen as caretakers of the home while men are the 

providers. Women took care of the family and the house (Hossein, 2018). In modern 

society, gender roles have changed with feminists fighting for gender equality. Changes 
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have been made in which community has and is slowly accepting, for example, women 

getting involved in politics and also economic provision. 

 

B) Gender roles of Culture 

a) Culture influences language, human behavior, and thinking. Gender distinguishes the 

socio-cultural factors which shape attitudes and behaviors from sex-related biological 

factors. In most communities, gender roles are specific to Culture (Ljunge, 2017). Most 

of the cultures have only two classifications; these are boy and girl. Other cultures have 

more than two. These other genders include neutral, nonconforming and conforming, and 

androgynous. Gender roles influence how cultural policies are implemented and 

designed. Gender is also relevant in Culture’s broad definition.  

b) Males are the dominant gender. It can be observed in many aspects, for example, 

plural marriage patterns attest overwhelmingly to male dominance. There are many 

polygamous men than women significantly. Additionally, it is more common for 

valuables to be transferred from the groom's family to the bride's. Moreover, all top 

political positions are dominated by males. It extends to other institutions, also where 

males are the dominant gender. There was little to no evidence of a time in history when 

there was a society not dominated by males. Recently, there have been calls for gender 

equality, but males still dominate.   

C) Workplace gender roles.  

a) There is gender bias in the workplace, and it is against women. In many workplaces, 

there are gender inequalities. Gender roles for women, which include housekeepers, 

mothers, and supporters, have extended to the workplace. In the workplace, men are 



4 

SOCIOLOGICAL IMAGINATION 
 

perceived as assertive and ambitious (Huppatz and Dagistanli, 2017). Women are seen as 

nurturing and supportive. It is common to find women in secretarial works rather than in 

management positions. Management positions are often left for men with women as their 

supporting staff. Women are held back by gender stereotypes, and men are more 

recognized. 

b) Employment is gender controlled. Gender stereotypes have created a structure in the 

society of what a man is expected to do and what a woman does. The stereotypes 

determine the kind of gender to be employed, depending on the job description (Macniel 

and Liu, 2017). If the jobs require subordinate and supportive staff, women are more 

likely to get the jobs. If the job requires management and top positions, or manual work, 

men are favorites for these jobs. Roles in society have always been controlled by gender 

stereotypes. 

Attitude towards race 

A) Race in society 

a) Ethnicity and race determine the socioeconomic status of a person in stratification 

terms. Additionally, wealth distribution, opportunity, and power are affected by 

ethnic and racial prejudices (Casey et al., 2017). Racial biases are fomented by racial 

pride, for example, the white supremacist's case. Most of the social classes exist 

because of racial segregation. Ethnic groups have fewer chances of getting employed, 

and even if they get employed, it is rarely the top positions. It makes the ethnic 

groups belong to certain status quos and mostly lower status. 

 



5 

SOCIOLOGICAL IMAGINATION 
 

b) Some races are privileged than others in society. For example, there is white privilege. 

They get to walk in stores and find displays of their skin tone. They are widely 

represented on TV and get to walk through life without experiencing racial profiling. 

Additionally, white privilege can determine systematic decisions. Whites get 

unacknowledged assistance because of their color. They get many benefits like first 

consideration in job opportunities (Mclntosh, 2018). Being white comes with being 

trusted with the community at default, which is something people of color do not get. 

They are privileged than people of color. 

    B)   

a) Not all cultures accept other races. In some cultures, racial discrimination is intense to 

the point of physical harm. It is hoped that in the future there will be acceptance of races 

in all cultures. In some cultures, how people behave is expected of everyone regardless of 

their race or ethnicity (Spence et al., 2016). Cultural diversity causes some societies and 

individual people to have prejudices. It causes some races to be discriminated against in 

these cultures. Some cultures accept other races, while others do not.   

b) Different areas have different regional cultures. There is race dominance in other 

cultures, also in which the majority is the dominant race. A culture of black people will 

be dominant in an area dominated by black people. There is race dominance among 

ethnic groups, but it is not as much as compared to whites and people of color.  

    C) Race in the workplace 

a) Race does determine rank. Unfortunately, racial discrimination is still present in the 

current world. Apart from there being fewer opportunities for employment for people of 

color, they are also discriminated from the rank. Whites get top-notch jobs and positions 
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in institutions. There is a less number of representations of people of color in managerial 

positions. Most administrative errands are run by whites, and they get the white color 

jobs. People of color get the other remaining jobs. The race is a vetting issue in getting 

job promotions despite having equal qualifications.   

b) Racial discrimination has seen the growth of the difference in social classes. The rift is 

growing bigger, and this is not because of the lack of hard work or ambition from the 

lower-class. It is mainly because of the lack of opportunities for getting employed due to 

racial discrimination. There are fewer jobs available for ethnic groups with people 

preferring to employ the dominant race (Jemal, Gardiner, Bloeser, 2019). The jobs that 

are available are low wages jobs in which minority groups have to scramble to get. This 

causes the rift in races to increase significantly.  

Socioeconomic status 

A) how status affects a person 

a) The socioeconomic status determines the area of residency of people. Lower-income 

earners have to live in residences that are not expensive for them. Additionally, it is 

common for the rich to live with people with the same socioeconomic status. This is 

because it reduces theft and other risks. Additionally, people with high 

socioeconomic status can afford luxuries that are provided in high-end locations, so 

they move to those areas. Additionally, the socioeconomic status of a person 

contributes to the health of people. Lower socioeconomic status leads to poor life 

quality and hence poor residence areas. Higher socioeconomic status makes people 

take care of their health and hence move to better residential areas. 
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b) The higher the income of a person the higher the standing the person has socially. A 

person with a high income has a better socioeconomic status than a person with a 

lower income(Lee et al., 2019). Income is a deciding factor in ranking socioeconomic 

status of people in a particular society. If a person is ranked well socioeconomically, 

it could be because of either of these factors; education level, occupation, and income. 

Lower-income is associated with lower socioeconomic status and is a predictor of a 

variety of mental and physical problems. 

 

B) Other cultures 

a) Societies experience demographic changes when transforming to modern systems 

from traditional ones. This transformation is the slow growth substitution achieved 

with mortality and low fertility for slow growth, which is maintained with high 

mortality rates and high fertility. The concentration of Muslims in countries is in 

about 50 countries. Most of these countries have had a steady pace in the fertility 

transition. This is caused by socioeconomic development happening at low levels. 

Muslims have lower socioeconomic status due to family size issues and lower 

incomes caused by discrimination (Lajevardi et al., 2019).  

b) In America, socioeconomic status reveals resource access inequality and privilege 

related issues. The status is determined by education levels and income. Education 

levels influence income levels. Whites in America have better access to education, 

leading to better opportunities for employment. Other Cultures, due to racial 

discrimination, have lesser chances and not enough resources to get standard 
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education that will keep them competitive in the market world. The low education 

causes low income and lowers socioeconomic status. 

C) She was perceived in the economy.  

a) Socioeconomic status in the community is mainly materialistic. The more a person 

has, the more status is given. The materialistic view of socioeconomic status is 

brought about by income as a classifying factor. People who are wealthy in society 

are ranked highly socioeconomically regardless of their occupation or education 

levels. Education levels and occupations are used to classify people higher up in the 

socioeconomic chain after their wealth is accounted for. 

b) Socioeconomic status does not only involve income or wealth, but it also 

encompasses achievements in education.  Education is also a measure of 

socioeconomic status with high education attainments being associated with a high 

rank in society's socioeconomic status (Kharal, Sunenja, Hills, 2016). Obtaining high 

educational levels increases opportunities for greater employment and occupations, 

leading to a better lifestyle. High unemployment rates are caused by low educational 

levels, which also cause lower earnings. Education is a major contributing factor in 

socioeconomic status. 

Definition and Structure of Family 

A) Family importance 

a) Culture influences orientation in communication and interaction degree between 

family members. Social rules and communication beliefs all start in the family. In 

most cultures, the family is important. Some cultures like Indians live with their 

families, including the extended families under one roof. Others tend to live in the 
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same area dominating the majority of the people in the area. In all cultures, the family 

is considered sacred, and people pay great importance to their families. 

b) A typical American family can be classified as a nuclear family. The extended family 

lives separately and even in different locations. A nuclear family is the most common 

in America. It only includes the two individuals who are married and their offsprings 

as one household (Coale, Fallers, King, 2017). In today's American family, one-

parent families have offset two-parent families by almost threefold. The father is the 

breadwinner, and the mother can also work for income but is mainly responsible for 

household labor and care.   

B) Single-family 

a) Families with single parents consist of children under the age of eighteen who are 

headed by a divorced, widowed, not remarried, or a never-married parent. Single 

parents, regardless of their gender, are considered working parents ( Van Gasse and 

Morrtelmans, 2020). It is because they have to have income for clothing, shelter, and 

food provision for the children. The number of one-parent families has increased 

substantially in recent years, with reasons for it also changing.  Divorce is a leading 

factor that has become more common. The most common type of single-family 

consists of children and their biological mother. 

b) A household of two parents consists of two adults who are married. The most 

common ones include a man and a woman as the two adults. The male is responsible 

for the protection and financial provision. The female is responsible for taking care of 

the children and chores in the household.  The woman may work for income, but 

provision is mainly the male's duty in most households with two parents. 
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Education Attainment 

A) Society education 

a) Low-income societies have low educational attainments. It is because, with low incomes, 

there is access to educational facilities which are not well equipped hence lower 

education. Additionally, low income is associated with lower educational achievements 

due to stress levels. The middle class only attain an education that offers them blue-collar 

jobs, and they strive to give their children a better education. 

b) Most cultures value education and its benefits. In ethnic groups, education is insisted 

upon on children so as to use it as a bridge from racial segregation. In most cultures, high 

educational attainment is rarely achieved although highly advocated for. They lack 

access to proper educational facilities due to poor resource distribution, therefore, 

attaining lower levels of education. 

B) Workplace 

a) Trade schools cost substantially less than in universities or colleges. Students from a 

trade school are more likely to get employed than university students slightly (Holland 

and Deluca., 2016). Additionally, they are also more likely to remain in their job field of 

study. Trade schools offer goal-oriented minds on specific careers than universities or 

colleges. 

b) Education lack in workplace customer service has an overall negative impact on 

everyone. No one wants to be subject to customers who are unpleased. Quarrels from 

customers could have an impact on employees if measures to address them are not put in 

place. Employers should ensure that their customer service team is well educated to deal 

with people who may not always be pleased by their services. 
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C) Military 

a) The military has an education problem. Most of the people fail to meet the basic 

educational requirements for the army. Additionally, the frequent move from one base to 

another render the children of military people to have poor education depending on 

where the base is. This is a major challenge in military public child education. 

b) Education is valuable in the military because it causes battlefield success by providing 

intellectual architecture.  While in service, members of the military have several benefits 

education-wise. They have access to loans for their tuition fees (Wenger et al., 2017). 

Many people in the military use these benefits to attain higher educational standards. The 

military pays up to 100 percent of the tuition fees for their person ells who want to study.  
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